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Coastal Adaptation Team Leader (2567)
Service Area
Coastal Team
Reports to
Coastal Manager
Direct reports
3
Total Managed
 3 direct and oversight of priorities for a further 5 in wider teams/organisations
Purpose of the Role
Lead the multi skilled and multi organisational Coastwise programme and team (funded via the national Coastal Transition Accelerator Programme and Coastal Adapation Pilot), to develop and deliver strategic and practical coastal erosion adaptation plans and actions to better prepare and benefit our local communities.
Work in partnership with the Environment Agency and other local authorities to deliver coastal transition/adaptation learning, evidence and outcomes to support the creation of new national coastal management approaches and policy.
To ensure the Coastwise programme is managed in an efficient and effective way, making optimal use of the available funds whilst innovating and exploring the boundaries of coastal adaptation approaches.
Key Result Areas
1. To manage the delivery of the Coastwise programme, including a series of adaptation-focussed initiatives (e.g. planning, funding, engagement, infrastructure, housing and asset management themes), and ensure learning and evidence support national transferability and policy. 

2. Develop, implement, monitor and review the work themes needed to deliver coastal adaptation in North Norfolk. This should include, but not be limited to:
· Strategic Transiton/Adapation Plan
· Community engagement

· Community Coastal Erosion Adapation/Transion Plans

· Coastal adapation place based actions

· Coastal literacy

· Strategic housing support
· Preparing community and local infrastructure

· Future funding and financing of adapation.
3. To directly manage the Coastwise team (internal and via collaboration/secondment agreements), including resource allocation; programme development and project planning; recruitment, training and development of staff.
4. To lead on the reporting and monitoring of Coastwise to the Environment Agency, oversee the monitoring evaluation and learing of the project and to ensure benefits are captured to provide robust evidence to support the case of coastal adaptation.
5. To represent the interests of North Norfolk and its partner organisations in matters relating to coastal adaptation, including close liaison with the Environment Agency, the LGA, Government Departments and key private sector stakeholders.

6. To identify and secure direct and cross sectorial opportunities to attract and enhance investment in coastal adaptation initiatives, to benefit local communities, the local economy and the environment.

7. To develop positive working relationships with coastal communities and other stakeholders to enable the delivery of appropriate coastal adaptation approaches. 

8. Working with the Coastal Manager contribute to advice on coastal adaptation matters, within NNDC to its Corporate Leadership Team, the Coastwise Board, Cabinet and other internal decision makers, other relevant local authorities and external stakeholders.

9. Have responsibility for day-to-day management and monitoring of the relevant Coastwise budgets, oversee procurement and contract management and act in accordance with approved Council policies and procedures.

10. Respond, when required, to relevant coastal adaptation consultations, both locally and nationally.
11. To ensure all contractors and suppliers meet the Council’s requirements and standards relating to Health and Safety and Equalities and Diversity practice.
12. To promote and adhere to the workplace values of the organisation.
13. To take reasonable care for the health and safety and wellbeing of yourself and others who may be affected by your actions, or omissions at work.

14. Any other work required and as directed within the confines of the existing grading and post. 
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	Essential
	Desirable
	How

Identified

	Experience/

Knowledge
	General experience and knowledge of coastal management/adaptation matters
	(
	
	Application Form

	
	Knowledge of coastal processes, climate change and its implications and impacts at the coast
	(
	
	Application Form

	
	Clear understanding of national flood and coastal risk management policies and strategies
	(
	
	Application Form

	
	Experience of translating national policy and strategy to local delivery at the coast
	(
	
	Application Form

	
	Experience of project management, procurement and contract management
	(
	
	Application Form

	
	Experience and knowledge of community engagement techniques and practices (including managing challenging discussions)
	(
	
	Application Form

	
	Knowledge and experience of project management 
	(
	
	Application Form/Interview

	
	Experience of working in a cross-service environment
	
	(

	Application Form

	

	Qualifications
	Degree in a relevant subject 
	(
	
	Application Form

	
	PRINCE 2 or equivalent project management qualification


	
	(
	Application Form

	
	Membership or eligibility for membership of a relevant Institution 
	(

	
	Application Form

	
	Qualified to drive


	(
	
	Application Form

	

	Skills
	Ability to demonstrate effective team and staff management
	(
	
	Interview

	
	Skilled in/experience of negotiating, developing and managing relationships with a number of partners and stakeholders at all levels.
	(
	
	Appl Form/

Interview

	
	Skilled in using information & Communications Technology including. Microsoft packages, GIS, websites and other media 
	(
	
	Application Form


	

	
	Good analytical skills and ability to manage complex contracts.
	
	(
	Application Form/ Interview

	
	Able to manage a range of conflicting and competing priorities
	(
	
	Interview

	
	Good presentation skills and report writing skills


	(
	
	Application Form

	
	Able to act on own initiative, be unphased by challenges and willingness to develop creative solutions to challenges
	(
	
	Interview

	
	Tact and diplomacy in dealing with stakeholders 
	(

	
	Interview

	

	Aptitude and

Disposition
	Be confident and assertive yet diplomatic
	(
	
	Interview

	
	Has a ‘can do’ outlook
	(
	
	Interview

	
	Team centred
	(
	
	Interview

	
	Able to work with other disciplines
	(
	
	Interview

	
	Able to work unsupervised
	(
	
	Interview

	
	Self-motivated
	(
	
	Interview

	

	Personal

Circumstances
	Has the use of personal transport and ability to work outside of normal office hours as necessary.
	(

	
	Application Form

	


Our Values and Behaviours 
The values and behaviours we seek from our staff draw on the high standards of the Council:

Fairness - We respect people and treat everyone fairly

Ambition - We welcome new challenges and embrace change

Integrity - We are open and honest and listen

Resourcefulness - We strive to be efficient with our resources

