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Project Enabler (Coastal Adaptation) (Post 2568)

Service Area
Sustainable Growth
Manager/Team Leader
Coastal Adaptation Manager
Direct reports
N/A

Total Managed
N/A

Purpose of the Role
· Working as part of the Coastwise team, take forward diverse coastal adaptation actions arising from the project and Community Coastal Erosion Transition Plans.  This may include, but is not limited to:
· Recording and preparing local heritage

· Long-term improvements to public access

· Preparing community facilities

· Coastal information

· Improving flood resilience and water management
· Working with the Coastwise Place Maker and Community Facilitator refine and define the actions of coastal adaptation actions into clear and deliverable priority projects.
· Take forward priority coastal adaptation community projects either by facilitating and supporting local community action, working with partners or by direct project delivery.
Key Result Areas
1) Develop with key Coastwise team members a clear deliverable programme of prioritised coastal adaptation actions across North Norfolk that suport the delivery of the Community Coastal Erosion Transion Plans.
2) Deliver prioritised actions/projects with engagement and input from local community groups through either:
a. supporting communities in their delivery of identified actions
b. collaboration with external partners in the development and delivery of adapation actions.
c. direct delivery

3) To engage with stakeholders, using appropriate methods, in order develop, support and deliver coastal adaptation initiatives.

4) Take the lead role in ensuring appropriate project management arrangements are set up, as well as the monitoring and performance reporting arrangements, in, in line with the format and deadlines of Coastwise.
5) Working with the Coastwise Team input into programme monitoring and capture evidence and lessons learnt.
6) As appropriate, develop and maintain a close working relationship with potential delivery/funding bodies and partner organisations.

7) Represent the Council at relevant internal and external groups, meetings, partnerships and other fora, as appropriate.

8) To promote and adhere to the workplace values of our organisation.

9) Take responsibility for your own Health and Safety at work and that of others who may be affected by your actions.

10) Any other work required and as directed within the confines of the existing grading and post
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	Project Enabler (Coastal Adaptation) (Post 2568)

	
	Essential
	Desirable
	How

Identified

	Experience/

Knowledge
	Experience and knowledge of delivering community and/or place-based projects
	(
	
	App Form*/ Interview

	
	Be able to develop project opportunities from concept to delivery
	(
	
	App Form*/ Interview

	
	Demonstrate knowledge of coastal erosion, management and the impact of climate change
	(
	
	App Form*/ Interview

	
	Experience in managing diverse place, practical and community-based projects
	(
	
	App Form*/ Interview

	
	Experience of managing projects budgets
	(
	
	App Form*/ Interview

	
	Knowledge of regulatory processes and project governance
	
	(
	App Form*/ Interview

	

	Qualifications
	Qualified to degree level or equivalent in an appropriate subject. 
	(
	
	App Form

	
	PRINCE2 (or equivalent project management methodology) 
	
	(
	App Form*/ Interview

	

	Training
	The use of IT (Including MS Office, websites and social media)  
	(
	
	App Form


	
	Essential


	Desirable


	How Identified

	Skills
	Excellent written and verbal communication skills
	(
	
	App Form*/ Interview

	
	Community involvement, stakeholder engagement and facilitation skills
	(
	
	App Form*/ Interview

	
	Able to work across disciplines
	(
	
	App Form*/ Interview

	
	Ability to secure mutually beneficial outcomes by negotiation, persuasion and dialogue
	(
	
	App Form*/ Interview.

	
	To be competent at developing, managing and monitoring projects 
	(
	
	App Form* / Interview

	
	Able to develop productive working relationships at all levels
	(
	
	App Form*/ Interview

	
	Tact and diplomacy in dealing with the public and stakeholders and a high degree of political acumen
	(
	
	App Form*/ Interview

	
	Good analytical, numeracy and IT skills
	(
	
	App Form*

	

	Aptitude and

Disposition
	Articulate and confident
	(
	
	App Form*/ Interview / Test

	
	Positive and proactive attitude
	(
	
	Interview / Test

	
	Able to work with a variety of disciplines
	(
	
	App Form*/ Interview / Test

	
	Able to work unsupervised and act on own initiative


	(
	
	App Form*/ Interview/ Test

	

	Personal

Circumstances
	the use of personal transport
	(
	
	Application Form

	
	Able to work outside normal office hours
	(
	
	Application Form


Our Values and Behaviours 
The values and behaviours we seek from our staff draw on the high standards of the Council:

Fairness - We respect people and treat everyone fairly

Ambition - We welcome new challenges and embrace change

Integrity - We are open and honest and listen

Resourcefulness - We strive to be efficient with our resources

